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THE DESCRIPTION OF EQUAL OPPORTUNITIES POLICY AND PROCEDURES FOR ITS IMPLEMENTATION AT NATURE RESEARCH CENTRE

CHAPTER I
INTENDED PURPOSE AND APPLICATION OF THE DESCRIPTION

1. The Description of Equal Opportunities Policy and Procedures for Its Implementation at Nature Research Centre (hereinafter referred to as the “NRC”) (hereinafter referred to as the “Description”) establishes the principles of equal opportunities, as well as the measures and procedures for their implementation, which serve as the basis for the implementation of NRC’s equal opportunities policy.
2. The purpose of the Description is to ensure equal treatment for all NRC employees, students, and individuals who contact NRC, regardless of their gender, sexual orientation, disability, age, race, ethnicity, nationality, religion, faith, language, origin, social status, beliefs or views, citizenship, marital status, intention to have a child (or children), and the application of equal opportunity principles in all areas related to NRC’s functions.
3. This Description does not cover the elements of sexual harassment as defined in the Criminal Code of the Republic of Lithuania nor the procedures for criminal prosecution. 
4. The provisions of the Description apply to all NRC employees. 
5. The Description is agreed upon with the NRC's labour union. 


CHAPTER II
DEFINITIONS

6. Discrimination means the restriction of rights, harassment, or an instruction to discriminate on the basis of sex, race, nationality, citizenship, language, origin, social status, faith, beliefs or views, age, sexual orientation, disability, ethnicity, or religion. 
7. Direct discrimination means conduct in which a person is treated less favourably on the basis of his/her sex, sexual orientation, disability, age, race, ethnicity, nationality, religion, belief, language, origin, social status, convictions, or views, citizenship, marital status, or intention to have a child (or children) than another person was, is or would be treated under similar circumstances, except in the cases provided for in Article 2(9) of the Law on Equal Opportunities of the Republic of Lithuania and in Paragraph 18 of the Description.. 
8. Indirect discrimination means an action or inaction, a legal norm or evaluation criterion, an apparently neutral condition or practice, which are formally identical, but whose implementation or application results or may result in an actual restriction on the exercise of rights or the granting of privileges, preference, or advantage based on sex, race, nationality, citizenship, language, origin, social status, religion, beliefs, or views, age, sexual orientation, disability, ethnic affiliation, or religion, unless such action or inaction, legal norm, evaluation criterion, condition, or practice is justified by a legitimate aim and that aim is pursued by appropriate and necessary means.. 
9. Equal opportunities means the realization of human rights regardless of gender, race, nationality, citizenship, language, origin, social status, faith, beliefs or views, age, sexual orientation, disability, ethnicity, or religion. 
10. Citizenship means a person’s constitutional and legal relationship with the state. 
11. Harassment means unwanted behaviour in which a person’s dignity is sought to be or is actually offended on the basis of gender, race, nationality, citizenship, language, origin, social status, religion, beliefs or views, age, sexual orientation, disability, or ethnic affiliation, or religion, with the intent to violate or that actually violates a person’s dignity and with the intent to create or that actually creates an intimidating, hostile, degrading, or offensive environment. 
12. Sexual harassment means unwanted, offensive, verbal, written, or physical conduct of a sexual nature directed at a person, where such conduct is intended to, or has the effect of, violating that person’s dignity, in particular by creating an intimidating, hostile, degrading, or offensive environment. 
13. Social status means the totality of social circumstances that determine the status, behaviour, actions, motives, nature, and direction of a particular social group or individual, as well as their value orientation, in a specific place and at a specific time. Social status is most often determined by the person’s level of education, qualifications, or training and studies at research and higher education institutions; property owned; income earned; the need for state assistance as established by law; and/or other factors related to the person’s financial (economic) situation. 


CHAPTER III
ENSURING EQUAL OPPORTUNITIES IN HIRING AND TERMINATION

14. At NRC, hiring shall be based on the criteria for the position, taking into account the candidate's abilities, competencies, qualifications, and knowledge. 
15. Job openings shall be publicly advertised on the NRC website, on specialized job search portals or databases, in print publications, and through other selected channels, depending on the nature of the recruitment process. Job postings shall specify the requirements related to the competencies, experience, and skills necessary to perform the job. Job postings shall be drafted in such a way as to ensure that they do not restrict eligibility for a vacant position to candidates of a specific gender, race, nationality, language, origin, social status, religion, beliefs, or views, age, sexual orientation, ethnic affiliation, or religion.   
16. In a job posting or during a job interview, all requirements and questions shall relate solely to the candidate’s suitability for the job, their competence, professionalism, experience, and other similar criteria. 
17. All questions asked of a candidate for a job opening must be related to the selection criteria. It is prohibited to ask a candidate for information regarding their health, qualifications, or other circumstances unrelated to the direct performance of job duties. NRC employees participating in the interview may not ask any questions about the candidate’s gender, age, sexual orientation, social status, disability, race, or ethnicity, religion, beliefs, or faith, or the candidate’s role at home or within the family, unless such information is directly related to the proper performance of job duties. 
18. The criteria for employee termination applied in NRC shall relate solely to an employee’s qualifications, failure to properly perform job duties, and other circumstances provided for by law. When making a decision regarding an employee’s termination, the termination criteria shall be applied equally to all NRC employees, based on objective criteria. 


CHAPTER IV
ENSURING EQUAL OPPORTUNITIES IN THE AREAS OF EMPLOYMENT RELATIONS, COMPENSATION AND CAREER

19. The NRC shall organise its activities without regard to gender, race, nationality, citizenship, language, origin, family status, marital status, social status, faith, beliefs or views, age, sexual orientation, disability, ethnicity, or religion: 
20. All employees shall be provided appropriate and safe working conditions that comply with the requirements of the laws of the Republic of Lithuania; 
21. When determining wages, the objective criteria related to the employee’s qualifications, professional work experience, the level of responsibility assigned to the employee, the nature of the work performed, the results achieved, and other objective criteria established by the laws of the Republic of Lithuania and NRC's compensation system shall be observed; 
22. A clear, transparent, and objective system for rewarding employees based on their work performance shall be applied in accordance with the procedures established by the laws of the Republic of Lithuania and NRC’s internal regulations; 
23. Equal benefits shall be provided and equal guarantees shall be applied to employees in the cases specified by the laws of the Republic of Lithuania and NRC’s internal regulations; 
24. Equal opportunities for employees to develop their skills and advance their qualifications shall be ensured; 
25. Uniform employee evaluation criteria in accordance with the procedures established in NrC’s internal regulations shall be applied; 
26. Uniform criteria for changes in working conditions and termination of employment in accordance with the procedures established by the Labour Code of the Republic of Lithuania shall be applied; 
27. Harassment-free workplace for employees shall be ensured; 
28. An environment that fosters respect for the dignity of every person shall be developed. 


CHAPTER V
SUPERVISION OF IMPLEMENTATION OF THE DESCRIPTION

29. A violation of these procedures shall be considered a breach of employment duties. Such violations shall be subject to the liability provisions set forth in the Labour Code of the Republic of Lithuania. The cases of discrimination identified by NRC shall be immediately referred to the Office of the Equal Opportunities Ombudsman or other competent authorities for investigation.  
30. The Law and Human Resources Department in conjunction with NRC' s labour union shall supervise the implementation of the Description. 
31. In the event of possible violation, NRC shall cooperate with the investigating authorities and provides all available information relevant to the investigation of the possible violation.  
32. The NRC shall take measures to ensure that an employee who has filed a complaint of discrimination is not subjected to retaliation and is protected from hostile behaviour or adverse consequences. 


